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Amendment to the Labour Code effective from March 1, 2021     
The President of the Slovak republic signed an amendment to the Labour Code on Wednesday, February 
17, 2021. The amendment brings more changes to labour relations. We have already discussed one of the 
most important changes related to the meal vouchers and financial contribution here. In this article, we will 
focus on two more significant changes that the amendment brings. 

Housework and telework 

The amendment to the Labour Code introduced 
clarification of the conditions for housework and 
telework. According to the amendment, if the 
employee performs work that could be performed 
at the employer´s workplace, regularly and within 
specified weekly working time or its part in his/her 
household, it is considered as a housework, 
respectively a telework, if he performs work 
using information technologies, in which 
electronic data transmission at a distance 
takes place on a regular basis. The household 
is considered a place of work that is different than 
the workplace of the employer and which is 
selected by the employee himself. Such 
performance of work and its conditions must be 
agreed directly in the employment contract. 

According to the new version of this amendment, 
the employer and employee can agree on 
whether the employee may set his working time 
on his own or the work will be carried out in 
flexible working hours. In case when the 
employee sets his working time on his own, the 
employee is not entitled to certain benefits 
provided to ordinary employees who have 
working time set by the employer. These 
deviations include: 

▪ the provisions on the schedule of 
specified working time, continuous daily 
rest and continuous rest during week do 
not apply, 

▪ the provisions on the downtimes do not 
apply, except for downtimes for which the 
employer is responsible, 

▪ the employee is not entitled to the 
compensation of wage in case of 
important personal obstacles at work, 
apart from compensation of wage in case 
of the death of a family member, 

▪ the employee is not entitled to wage for 
overtime, wage advantage for work on a 
holiday, on Saturday, Sunday or 
nightwork and wage compensation for 
difficult work performance, unless the 
employee agrees otherwise with the 
employer. 

The amendment also specified obligations of the 
employer regarding the measures to be taken by 
employees in such a form of work and extended 
them to housework. These measures include in 
particular: 

▪ to provide, install and regularly maintain 
technical and software equipment 
necessary for the performance of 
telework, except when employee 
performing telework uses own technical 
and software equipment upon agreement 
with the employer, 

▪ to provide data protection that are 
processed and used during telework, 
especially when using software 
equipment, 

▪ to pay for increased expenses of the 
employee under conditions agreed in the 
collective or employment contract 
associated with the use of his own 
equipment, device, and items necessary 
for the performance of telework or 
housework,  

▪ to inform the employee of all restrictions 
on the use of technical and software 
equipment, as well as the consequences 
of violating these restrictions, 

▪ to prevent the isolation of the employee 
performing housework or telework from 
other employees and allow him to enter 
the workplace, if possible, for the 
purpose of meeting other employees, 

▪ to enable the employee to deepen the 
qualification in the same way as in case 
of employee with the place of work at the 
employer´s workplace. 

https://accace.com/meal-vouchers-vs-financial-contribution-for-meal-in-slovakia-news-flash/
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The word “in particular” in the given provision of 
Labour Code indicates that in individual cases, 
the employer will be obliged to accept even other 
measures if he identifies that they are needed. 

On the employee side, a new obligation for 
employee performing housework or telework is to 
immediately inform the employer about 
technical issues associated with malfunction of 
technical or software equipment, malfunction of 
internet connection or other similar causes that 
prevent him from performing work. 

On the other hand, the amendment also ensures 
a certain degree of protection for the employee so 
that the employer doesn’t perceive this way of 
performing work as such, when the employee is 
available "non-stop". 

The employee performing housework or telework 
is entitled not to use work equipment for 
housework or telework during continuous daily 
rest and continuous weekly rest, unless he is 
ordered an on-call work or overtime at that time, 
during leave or a holiday for which the work has 
fallen out and during obstacles at work. 

In case, when one of these situations occurs, the 
employer may not consider the refusal of the 
employee to perform the work as a breach of his 
obligation to follow the employer's instructions. 

-As housework or telework is still not considered 
a work performed from home by the employee 

occasionally or in exceptional circumstances 
with consent of the employer or upon 
agreement with him if the form of work allows it. 
In this case, it is so called home-office, on which 
the employer and employee don’t need to agree 
in the employment contract. Even in this case, the 
employer is obliged to ensure data protection 
which are processed or used during the 
employee’s work and to respect the refusal of the 
employee to perform a work, if any of the 
conditions listed in the previous paragraph is met. 
On the other hand, the employee is obliged to 
inform his employer about all technical issues that 
prevent him to perform work. 

Employment termination with an 
employee older than 65 

From January 1, 2022, employer may terminate 
the employment relationship with an employee 
who reaches the age of 65 and at the same time 
the age for entitlement to a retirement pension. 
These two conditions must be both met at the 
same time. The employee is in such case entitled 
to compensation in the amount corresponding to 
the number of years worked  for the employer. 

If employer decides to conclude an agreement on 
employment termination with the employee due 
to this reason, he is obliged to state in it the use 
of this provision as a reason for termination of 
employment.

 

 

 

 

Disclaimer 

Please note that our publications have been prepared for 
general guidance on the matter and do not represent a 
customized professional advice. Furthermore, because the 
legislation is changing continuously, some of the information 
may have been modified after the publication has been 
released. Accace does not take any responsibility and is not 
liable for any potential risks or damages caused by taking 
actions based on the information provided herein. 
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About Accace Slovakia 
Accace was established in 2006 in Bratislava. Accace Slovakia currently employs more than 120 
professionals and provides a comprehensive range of services in the field of accounting outsourcing 
services, payroll processing and HR administration, tax and business advisory, legal and corporate 
services, up to advisory services for start-ups. In 15 years, we have developed into an innovative provider 
of full-range BPO services. We are regularly listed among the TOP 10 advisory companies in Slovakia. The 
legal services are provided by our own established law firm, Accace Legal. You can find us both in 
Bratislava and Košice. Within Accace Group, we connect more than 600 experts in 40 locations and provide 
services to more than 2,000 clients. 

About Accace Circle 
Accace operates internationally as Accace Circle, a co-created business community of like-minded BPO 
providers and advisors who deliver outstanding services with elevated customer experience. Covering 
almost 40 jurisdictions with over 2,000 professionals, we support more than 10,000 customers, mostly mid-
size and international Fortune 500 companies from various sectors, and process at least 170,000 pay slips 
globally. 

Please visit www.accace.com and www.circle.accace.com for more information.  
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