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How to employ refugees from Ukraine in the Czech 
Republic? 

On 21 March 2022, Law No. 65/2022 Coll. and Law No. and 66/2022 Coll. were promulgated in the 

Collection of Laws, granting free entry to the Czech labour market to Ukrainian citizens who have fled to 

the Czech Republic in connection with the conflict in Ukraine. These regulations have now been amended 

and the temporary protection of Ukrainian refugees is extended until 31 March 2024, subject to the 

conditions described below. 

Types of residence permit 

Persons who have fled from Ukraine before the armed conflict can currently reside in the Czech Republic 

on the basis of different types of residence permits. In addition to ordinary residence permits, such as an 

employment card, a large number of Ukrainian citizens reside in the Czech Republic on the basis of: 

▪ temporary protection - codes: D/VS/U or D/DO/667, D/DO/668, D/DO/669, D/DO/767, D/DO/768, 
D/DO/769, D/DO/867, D/DO/868, D/DO/869 

▪ long-term visa for the purpose of toleration - codes: D/VS/91, D/VC/91, D/SD/91. 

Example of a temporary protection label: 

 

This type of residence will generally be given to those who fled Ukraine after the invasion by the Russian 

Federation. Alternatively, those whose residence permits have expired but cannot return for the time 

being due to the situation in Ukraine. 

Please note that persons who have obtained temporary protection in another Member State cannot obtain 

temporary protection in the Czech Republic. At present, it is not even possible for persons with 

temporary protection or a visa for the purpose of toleration to switch to the employment card regime. 

The most significant change is the possibility for persons with temporary protection granted in another 

country to apply for a blue card at the embassy in Ukraine. 

We would like to remind you that holders of temporary protection issued by the Czech Republic can only 

stay in the Schengen area countries in a limited regime according to the so-called 90/180 rule. Thus, 
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within any 180 days they can stay outside the territory of the Czech Republic in another Schengen area 

country only for 90 days. 

Extension of temporary protection 

Temporary protection was granted until March 31, 2023. Those who wished to continue to reside in the 

Czech Republic had to register online by March 31, 2023. 

If the registration was not carried out, the temporary protection expired. In this case, the person can 

reapply for temporary protection. If he or she continues to meet the conditions, temporary protection will 

be granted. 

If the registration has been duly and timely carried out, this extends the validity of the temporary 

protection until September 30, 2023. Until then, the holder of temporary protection is obliged to appear in 

person at the Asylum and Migration Policy Department of the Ministry of the Interior (OAMP) and have a 

new visa affixed. This will be valid until March 31, 2024. The date at the OAMP is assigned during online 

registration. 

As part of the in-person visit to OAMP to mark the new visa, you must also provide the necessary 

documents. These are: 

▪ passport, 

▪ proof of accommodation - this can be presented either as a rental agreement or as a written 
confirmation from the property owner. 

New application 

If the deadline for extending temporary protection has been missed, any entitlement to benefits (e.g. 

humanitarian benefits, housing assistance, free access to the labour market, access to health insurance) 

has also been lost. 

The foreigner has the possibility to reapply for temporary protection if the circumstances that led to the 

first application continue to exist. 

More information can also be found on the website of the Ministry of the Interior of the Czech Republic. 

Visa for the purpose of toleration 

If you do not meet the conditions for temporary protection, you can apply for a tolerance visa. In this case, 

the person does not automatically have free access to the labour market and must obtain permission 

from the Labour Office. 

Those who already have a tolerance visa in connection with the conflict in Ukraine have their visa 

extended automatically until 31 March 2024 and do not need to take any further steps. However, in 

order to avoid inconsistencies and uncertainty when dealing with the authorities, it is recommended to 

request a new sticker with an updated validity date. This label is marked with the code D/SD/91. A prior 

order is required for its marking. 

There is also an exception for visas issued in connection with the armed conflict in Ukraine in relation to 

exit from the territory. Persons holding this type of visa for the purpose of toleration do not lose their visa 

by leaving the territory. 

https://frs.gov.cz/en/status-of-your-application/
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Employer obligations - new and existing 

Since the employer is obliged to keep a copy of the documents proving the alien employee's eligibility to 

stay, the employer should take a proactive interest in whether employees who hold temporary protection 

have applied for its extension in a proper and timely manner. 

By March 31, 2023, temporary protection holders should have completed online registration. By doing so, 

they extended their temporary protection until September 30, 2023. They must then appear in person at 

an OAMP office to have their visa affixed by that date. The visa will be valid until March 31, 2024. 

The employer can then verify the validity of the authorisation with the newly affixed visa. Between the 

online registration of the person with temporary protection and the affixing of the visa, the employer 

should request a confirmation of registration from the person with temporary protection in order to 

check his/her residence (see image below). The registration number can be read from this confirmation. 

The employer can use the registration number to check the validity of the registration online. 

 

As of April 1, 2023, employers are obliged to register all employees who have temporary protection with 

the CSSA. This obligation now also applies to employers who have a work performance agreement or a 

work activity agreement with a holder of temporary protection. The deadline for registering a person is 

normally 8 days. 

Otherwise, the same rules apply to the employment of persons with temporary protection as to the 

employment of other foreigners with free access to the labour market, e.g. the employer's obligation to 

report the start of employment of the foreigner and other changes to the Labour Office or to keep a 

register of foreign employees. 

We are ready to help you with the employment of refugees from Ukraine, do not hesitate to contact us. 

 

Disclaimer 

Please note that our publications have been prepared for 

general guidance on the matter and do not represent a 

customized professional advice. Furthermore, because the 

legislation is changing continuously, some of the 

information may have been modified after the publication 

has been released. Accace does not take any 

responsibility and is not liable for any potential risks or 

damages caused by taking actions based on the 

information provided herein. 

Want more news like this? 

Subscribe! 

https://frs.gov.cz/overeni-potvrzeni/
https://www.cssz.cz/web/lang/kontakty-na-cssz
https://accace.com/subscribers-en/?utm_source=Newsletter_Link_Click&utm_medium=PDF&utm_campaign=English_Language_News_Flash
https://accace.com/subscribers-en/?utm_source=Newsletter_Link_Click&utm_medium=PDF&utm_campaign=English_Language_News_Flash
https://accace.com/subscribers-en/?utm_source=Newsletter_Link_Click&utm_medium=PDF&utm_campaign=English_Language_News_Flash


  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Contact  

Andrea Drhová 

Senior Associate 

E-Mail: andrea.drhova@accace.com 

Phone: +420 222 753 480 

About Accace Czech Republic 

Accace Czech Republic is a proactive and reliable partner for companies who are looking for top advisory 

and outsourcing services. We respond to the challenging needs of our clients with smart solutions, modern 

technologies, a human-centred approach and global reach. With a team of over 270 experts, we service 

more than 500 companies, ranging from start-ups to small and medium-sized enterprises to multinational 

corporations. Within the Accace group, we have over 800 experts who provide comprehensive services to 

more than 2,000 customers. 

About Accace Circle 

Accace operates internationally as Accace Circle, a co-created business community of like-minded BPO 

providers and advisors who deliver outstanding services with elevated customer experience and erase the 

borders of service delivery. Covering over 50 jurisdictions with nearly 2,500 professionals, we support more 

than 15,000 customers, mostly mid-size and international Fortune 500 companies from various sectors, 

and process at least 200,000 pay slips globally. 

Please visit www.accace.com and www.circle.accace.com for more information.  

Kristýna Šutková Veselková 

Junior Associate 

E-Mail: kristyna.veselkova@accace.com 

Phone: +420 222 753 480 

https://www.facebook.com/Accace
https://twitter.com/Accace_Global
https://www.linkedin.com/company/accace
mailto:andrea.drhova@accace.com
http://accace.com/?utm_source=Website_Link_Click&utm_medium=PDF&utm_campaign=English_Language_News_Flash
https://circle.accace.com/?utm_source=Website_Link_Click&utm_medium=PDF&utm_campaign=English_Language_News_Flash
mailto:kristyna.veselkova@accace.com

