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Amount of subsistence allowance will increase from 
September 1, 2022 in Slovakia 
The Ministry of Labour, Social Affairs and Family of the Slovak Republic has published again new 
measurement regarding the amount of subsistence allowances. In accordance with the Travel 
Allowances Act, the measurement also regulates the amount of the subsistence provided on 
business trips. 

This change also affects the amount of the subsistence provided to employees at a workplace in a 
form of meal vouchers or financial contributions. 

The amendment to the Labour Act expands an option to provide financial contribution for meal instead of 
meal vouchers for all employees. 

Until now, the employer was obliged to provide financial contribution for meal only to employees: 

▪ who perform work at the workplace under conditions which exclude an obligation of the employer 
to provide meals to his employees (in the form of main course or meal voucher); 

▪ to whom, regardless of the performance of the work and workplace, he can’t provide meals at all – 
neither in his own catering facility / catering facility of another employer, nor in the form of meal 
voucher; 

▪ who, on the basis of a medical certificate from specialised doctor, can´t use any of the forms of 
meals provided to the employees due to health reasons; 

▪ who perform home-office or telework and their employer can´t provide them meals in his own 
catering facility or catering facility of another employee, or when a meal in form of main meal or 
meal voucher would be contrary to the nature of home-office or telework. 

Changes in the law effective from 
March 1, 2021 

From March 1, 2021, it will be possible to provide 
financial contribution for meal to employees other 
than those listed above, with an exception of 
those whom the employer provides meals in his 
own catering facility or a catering facility of 
another employer. 

Since March, the employer will be obliged to allow 
his employees to choose between a meal 
voucher or a financial contribution for meal. 

The employee is bound by his option for the 
period of 12 months from the day to which the 
option is bounded. Until the selection is made by 
the employee, the employer, based on his own 
decision, may provide the employee with meals 
in the form of a meal voucher or a financial 
contribution for meals. 

The act clearly states in the amended 
provision that the details of the selection and 

implementation of the employer's obligation 
to provide meals or to provide a financial 
contribution for meals on the basis of the 
selection may be laid down by the employer 
in an internal regulation. This means, that the 
employer may lay down in the internal regulation 
all rules concerning not only the choice of 
employees between these options, but also its 
implementation (i.e. the method of providing the 
meal vouchers and payment of the financial 
contribution). As part of the current practice of 
paying financial contributions for meals, 
these were paid in cash (i.e. some employees 
received meal voucher and some cash) or its 
value was sent to the employee´s account, 
usually together with the salary. In this case, it 
is important to keep in mind that the financial 
contribution must be provided in advance and in 
real time, so that the employee can provide 
himself with a meal. At the same time, the 
employer must avoid a situation where 
employees receiving the financial contribution 
would be disadvantaged compared to those who 



News Flash I Accace Slovakia I Amount of subsistence allowance will increase from September 1, 2022 

   
  

receive meal vouchers (e.g. due to the later 
payment of the contribution to the employee's 
account than the day the meal vouchers were 
handed over). Therefore, it will be necessary to 
set up a mechanism in the internal regulation so 
that both methods are unified in time and the only 
change for the employee occurs only in the form 
of financial contribution for meals which he 
receives from the employer. 

Update: Amount of the subsistence 
allowance from September 1, 2022  

If the employer contributes to the meals in the 
form of main meal or a meal voucher to other 
employees, the amount of the financial 
contribution for meals will be determined by the 
value in which the employer contributes to the 
meals in the form of main course or a meal 
voucher to other employees, along at least 55 % 
of the minimum possible value of the meal 
voucher (EUR 4.80). The financial contribution for 
meals is therefore currently at least EUR 2.64. 

If the employer doesn’t contribute to meals in the 
form of main meal or a meal voucher to other 
employees, the amount of the financial 
contribution for meals will be at least 55 % of the 
minimum possible value of the meal voucher, i.e. 
EUR 2.64, but not more than 55 % of the 
subsistence provided on a business trip lasting 5 
up to 12 hours according to the Travel 
Allowances Act (EUR 6.40), i.e. EUR 3.52. 

Amount of the subsistence allowance 
from May 1, 2022 to August 31, 2022 

If the employer contributes to subsistence in the 
form of main meal or a meal voucher to other 
employees, the amount of the financial 
contribution for meals will be determined by the 
value in which the employer contributes to the 
meals in the form of main course or a meal 
voucher to other employees, along at least 55 % 
of the minimum possible value of the meal 
voucher (EUR 4.50). The financial contribution for 
meals is therefore currently at EUR 2.48. 

If the employer doesn’t contribute to meals in the 
form of main meal or a meal voucher to other 

employees, the amount of the financial 
contribution for meals will be at least 55 % of the 
minimum possible value of the meal voucher, i.e. 
EUR 2.48, but not more than 55 % of the 
subsistence provided on a business trip lasting 5 
up to 12 hours according to the Travel 
Allowances Act (EUR 6), i.e. EUR 3.30. 

Amount of the subsistence allowance 
valid until April 30, 2022  

If the employer contributes to the meals in the 
form of a main meal or a meal voucher to other 
employees, the amount of the financial 
contribution for meals will be determined by the 
value in which the employer contributes to the 
meals in the form of main course or a meal 
voucher to other employees, along at least 55 % 
of the minimum possible value of the meal 
voucher (EUR 3.83). The financial contribution for 
meals is therefore currently at least EUR 2.11. 

If the employer doesn’t contribute to meals in the 
form of main meal or a meal voucher to other 
employees, the amount of the financial 
contribution for meals will be at least 55 % of the 
minimum possible value of the meal voucher, i.e. 
EUR 2.11, but not more than 55 % of the 
subsistence provided on a business trip lasting 5 
up to 12 hours according to the Travel 
Allowances Act (EUR 5.10), i.e. EUR 2.81. 

In addition to the above-mentioned contribution, 
the employer can still provide the employee with 
a contribution from the social fund. 

What about employers who have 
contracts with providers of meal 
vouchers 

The amendment also considers employers who 
have concluded contracts with providers of meal 
vouchers.  Pursuant to the transitional provisions, 
an employer who, before March 1, 2021 or in the 
period from March 1, 2021 to December 31, 
2021, concluded a contract for the provision of 
meal vouchers with a food  

service provider (note: issuers of meal vouchers) 
is obliged to allow employees to choose between 
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meal vouchers and the financial contribution for 
meals only after the expiry of this contract, but no 
later than  January 1, 2022.  

An employer with a signed contract can gain 
extra time to set up processes concerning the 
change. However, voluntary selection in case 

of the existence of a valid contract with the 
meal vouchers issuer is not prohibited. 

Our lawyers from Accace Legal are available to 
your service and ready to prepare an internal 
regulation for you. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dsclaimer 

Please note that our publications have been prepared for general 

guidance on the matter and do not represent a customized 

professional advice. Furthermore, because the legislation is 

changing continuously, some of the information may have been 

modified after the publication has been released. Accace does 

not take any responsibility and is not liable for any potential risks 

or damages caused by taking actions based on the information 

provided herein. 
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About Accace Slovakia 
Accace was established in 2006 in Bratislava. Accace Slovakia currently employs more than 120 
professionals and provides a comprehensive range of services in the field of accounting outsourcing 
services, payroll processing and HR administration, tax and business advisory, legal and corporate 
services, up to advisory services for start-ups. In 15 years, we have developed into an innovative provider 
of full-range BPO services. We are regularly listed among the TOP 10 advisory companies in Slovakia. The 
legal services are provided by our own established law firm, Accace Legal. You can find us both in 
Bratislava and Košice. Within Accace Group, we connect more than 600 experts in 40 locations and provide 
services to more than 2,000 clients. 

About Accace Circle 
Accace operates internationally as Accace Circle, a co-created business community of like-minded BPO 
providers and advisors who deliver outstanding services with elevated customer experience. Covering 
almost 40 jurisdictions with over 2,000 professionals, we support more than 10,000 customers, mostly mid-
size and international Fortune 500 companies from various sectors, and process at least 170,000 pay slips 
globally. 

Please visit www.accace.com and www.circle.accace.com for more information.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Contact 

Simona Klučiarová  

Senior Associate  

E-mail: Simona.Kluciarova@accace.com 

Tel: +421 2 325 53 000 
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