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Work of a Czech employee in Poland – tax and other
obligations
There are several ways how your employee can perform work on the territory of Poland. Depending on
whether the work should be performed temporarily various legal forms can be applied. What are your
options?

Business trip
In situation of short-term work in Poland.
Following EU rules about free movement of
workers, there are no special obstacles. Tax and
other obligations follow Czech tax legislation.

The Czech employee will provide services on the
territory of Poland (services may be provided to
the Czech related company or to unrelated
customers), still being employed by Czech
company.


Tax obligations. If services are provided
on the territory of Poland longer than six
months, the Czech company can have a
permanent establishment (“PE”) in
Poland. Then, the Czech company
should register for corporate income tax
purposes and pay corporate income
taxes in Poland.
When a PE is created or an employee
works on the territory of Poland longer
than 183 days, he/she may become
taxable in Poland. The employee may be
obliged to file Polish personal income tax
return.



Social and health insurance. The
employee can continue to contribute to
the Czech SSHI system based on the A1
certificate. In case of assignment up to 5
years, the A1 certificate request is usually
approved.

Hiring of an employee
The Czech employee is relocated to the Polish
company (related company of the Czech
company). Work on the territory of Poland is
usually longer (1-2 years). The relocation is
based on contract between Polish and Czech
related companies.




Tax obligations. The employee becomes
taxable in Poland. The Polish company is
obliged to calculate and withhold taxes
from his/her income.
Social and health insurance. The
employee can continue to contribute to
the Czech social security and health
insurance (“SSHI”) system based on so
called A1 certificate. In case of
assignment up to 2 years, the A1
certificate is issued automatically.

Provision of services

Local contract with the Polish entity
Recommended in case of a permanent need of
the Czech employee on the territory of Poland.
Tax and other obligations follow Polish legislation.

Disclaimer
Please note that our publications have been prepared for general guidance on the matter and do not represent a
customized professional advice. Furthermore, because the legislation is changing continuously, some of the
information may have been modified after the publication has been released. Accace does not take any responsibility
and is not liable for any potential risks or damages caused by taking actions based on the information provided
herein.
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About Accace
With more than 250 professionals and branches in 7 countries, Accace counts as one of the leading
outsourcing and consultancy services providers in Central and Eastern Europe. During past years,
while having more than 1400 international companies as customers, Accace set in motion its strategic
expansion outside CEE to become a provider with truly global reach.
Accace offices are located in Czech Republic, Hungary, Romania, Slovakia, Poland, Ukraine and
Germany. Locations in other European countries and globally are covered via Accace’s trusted partners
network.
More about us on www.accace.com

