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Contributions to support the maintenance of employment  

One of the first forms of aid approved by the Government of the Slovak Republic in connection with the 
mitigation of economic impacts is to provide a contribution for the maintenance of jobs. Here is more 
information about who is eligible for such a contribution and how to proceed when applying for it. The 
measures below apply only to employers and not self-employed persons. 

Should you have any questions or need assistance in completing the application form, please do not 
hesitate to contact our Law Office Accace Legal at the e-mail address Legal_SK@accace.com.   

 

Entitlement to contributions 

Employers who, at the time of the emergency 
declared based on the Regulation of the Public 
Health Authority of the SR: 

 were obliged to shut down or limit their 
operations and in spite of being forced to 
shut down or limit their operations, they 
will maintain jobs (Group 1) 

 were not obliged to shut down or limit 
their operations but had a decrease in 
sales of at least 20% and, in spite of the 
situation, they will maintain jobs 
(Group 2). 

Please note that for the purposes of the 
contribution an employee means only an 
employee with an employment relationship.  

An employer who belongs to the so-called 
Group 1, is entitled to a contribution for each 
employee to whom no tasks may be assigned 
due to obstacles on the part of the employer, i.e. 
according to Article 142 of the Labour Code. 
The amount of the contribution per employee will 
be in the amount of the salary compensation for 
the time of the obstacles to work on the part of the 
employer, up to 80% of their employees‘ average 
salaries paid during the relevant obstacles, max. 
up to EUR 1,100.  

An employer who belongs to the so-called 
Group 2, is entitled to a contribution for each 
employee to whom no tasks may be assigned 
due to obstacles on the part of the employer, i.e. 

also according to Article 142 of the Labour 
Code. 

The amount of the employer's contribution in 
Group 2 per employee shall be no more than 
80% of the employees' average salaries, 
a maximum of: 

 EUR 180 for a reduction of revenues by 
at least 20% 

 EUR 300 for a reduction of revenues by 
at least 40% 

 EUR 420 for a reduction of revenues by 
at least 60% 

 EUR 540 for a reduction of revenues by 
at least 80%. 

For March, special rates apply as follows:  

 EUR 90 for a reduction of revenues by at 
least 10% 

 EUR 150 for a reduction of revenues by 
at least 20% 

 EUR 210 for a reduction of revenues by 
at least 30% 

 EUR 270 for a reduction of revenues by 
at least 40%. 

Calculation of the reduction of 
revenues 

If an employer was engaged in business last 
year, then e.g. 03/2020 will be compared 
with 03/2019 and 04/2020 with 04/2019, 
respectively.  
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If an employer was engaged in business during 
the full year 2019, but had fluctuating results 
throughout the year, e.g. due to seasonality, the 
employer will compare revenues for instance for 
04/2020 with 04/2019 or with the average for 
2019. This will depend on the employer’s 
decision. Please note that this method can only 
be applied if the employer was engaged in 
business during the full year 2019.  

If an employer was not engaged in business in 
the same month of the last year 2019 because 
they started up their business after the relevant 
month, then the amount of revenues in the 
current month, e.g. for 04/2020 will be compared 
with the revenues in 02/2020. 

Conditions for granting 
contributions 
A precondition for the employer's contribution is: 

 Payment of salary compensation for 
obstacles on the part of the employer,  

 Accepting a commitment that two months 
after the month for which the contribution 
is applied for, the employment 
relationship will not be terminated by the 
employer by notice or agreement for the 
reasons stated in Article 63 par. 1 letters 
a) and b) of the Labour Code, 

 The employer must submit a statement of 
its employee count as of 31 March 2020, 

 The employer could not have been 
defined as a “business in difficulty” as of 
31 December 2019. 

Most of these facts will be documented by a 
company's affirmation, and the facts will be 
subject to subsequent controls. 

  

Disclaimer 

Please note that our publications have been prepared for 
general guidance on the matter and do not represent a 
customized professional advice. Furthermore, because the 
legislation is changing continuously, some of the information 
may have been modified after the publication has been 
released. Accace does not take any responsibility and is not 
liable for any potential risks or damages caused by taking 
actions based on the information provided herein. 
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Contact 

Peter Pašek 

Managing Director & Partner 

E-mail: Peter.Pasek@accace.com 

Tel.: + 421 2 325 53 000 

About Accace  
Originally established in Central and Eastern Europe in 2006, Accace ranks among the leading 
outsourcing and consultancy providers in this region. We have vast experience with handling 
small to large scale, multi-country outsourcing projects and providing comprehensive range of 
services to over  
2 000 customers. 

Accace operates internationally as Accace Circle, a business community of Accace branches 
and our reliable partners, that provides unified, expert services and streamlined processes 
under one account management and shared online platform. 

Please visit www.accace.com and www.circle.accace.com for more information.  
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