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Employment Law in Czech Republic 

Types of Employment Contracts  

There are two types of employment contracts in the Czech Republic:  

1) Employment Contract for a definite period 

2) Employment Contract for an indefinite period 

As regards an Employment Contract for a definite period, it can 

be concluded for a maximum of 36 months. Moreover, it is 

possible to conclude only 3 such contracts in a row.  

Furthermore, an employee may perform work outside 

employment relationship on the ground of two agreements: 

1) Agreement to Complete a Job for a maximum of 300 hours 
per year 

2) Agreement to Perform Work, under which a scope of work 
shall not exceed a maximum of one half of determined 
weekly working hours (20 hours) 

Whereas with both of them can be concluded a trial period of a maximum 3 

months for regular employees or up to 6 months for chief officers.  

An Employment Contract shall be made in writing and shall contain a certain 

job title, a place of work and a date of commencement of employment. 

Termination of Employment 

Employment Contract may be terminated by: 

1) Agreement between the parties 

2) Notice given by each party; notice period for the contracts 

for both definite and indefinite period are 2 months, but it 

can be prolonged by an agreement. In case of an 

Employment Contract for an indefinite period the employer’s 

notice of termination should state the reason justifying 

termination. The law provides a list of possible reasons and 

the employer can only choose from this list.  
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Furthermore, an employer shall not give a notice to an employee during a protective period (for example when an employee is temporarily unable to 
work, or is pregnant, etc.); 

1) Immediate cancelation – only for reasons specified in Labour Code 

2) Termination during a probationary period - there is no notice period of termination 

3) Lapse of an agreed time in the fixed-term employment 

In some specific cases, an employee is entitled to severance pay upon termination of employment. 

 

Social Security Insurance 

The employer is obliged to pay monthly contributions to social and health insurance and advances on the income tax. The tax advance should be paid 

till 15th day of the next calendar month. The contribution to social insurance should be paid till 20th day of the next calendar month.  

Payrolls and Contribution Employee Employer 

Health insurance 4,5 % 9 % 

Social insurance 6,5 %  25 % 

Income tax 15 %  N/A 

TOTAL 26 %  34 % 

 

Working Time and Vacation 

Working time should not exceed 8 hours per day and an average of 40 hours per an average five-day working week. For the work performed in excess 

of the working-time standards an employee is entitled to an allowance or a bonus wage. If it is justified by the type of work or the organization thereof, 

an employer can introduce the other working-time systems which allow to extend daily amount of working time. Specific requirements related to this 

matter are indicated in the Czech Labor Code.  

An employee is entitled to an annual, paid vacation leave amounting to at least 20 days per year.  

For a period of an employee’s incapacity to work, the employee retains the right to the remuneration. The remuneration is due in the amount of 60 % of 

an assessment basis for health insurance. The employer is obliged to pay the remuneration for the days 4-14 of incapacity. If the incapacity lasts longer 

the employee is entitled to receive sickness benefit paid by social security institution for a period of up to a maximum of 380 days. 



Types of Employment Contracts in Hungary 

Fixed-term employment 

The period of fixed-term employment shall be determined according to the calendar or by other appropriate means. The duration of a fixed-term 

employment relationship may not exceed five years, including the duration of an extended relationship and that of another fixed-term employment 

relationship concluded within six months of the termination of the previous fixed-term employment relationship. 

A fixed-term employment relationship may be extended, or another fixed-term employment relationship may be concluded within six months from the time 

of termination of the previous one upon the employers legitimate interests. The agreement may not infringe upon the employees legitimate interest. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Employment Law in Hungary 

Indefinite duration (permanent employment) 

According to the intention of the parties, if they do not define the 

term of the employment relationship or they define it as “indefinite 

duration”, the contract is concluded for an indefinite duration. 

Probationary Period 

In the employment contract the parties may stipulate a probationary 

period of not more than three months from the date of 

commencement of the employment relationship. In the event that a 

shorter probationary period has been stipulated the parties may 

extend the probationary period once. In either case, the duration of 

the probationary period may not exceed three months. 

Contents of Employments Contracts 

There are essential items in the contract, which has to be included. 

The parties must specify in the employment contract the 

employees personal base wage and job function  

The workplace of the employee shall be defined in the employment 

contract. Failing this, the place where work is normally carried out 

shall be considered the workplace. 

Some items are optional, for example the probationary period.  
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Termination of Employment 

Cases of termination of employment depend on the intention of the parties; at least the declaration of one party, or the declaration of both of the 

parties, is needed.   

The cases of termination are cogent, therefore parties do not allow derogate these legal grounds. 

An employment relationship may be terminated in three ways: by mutual consent; by notice; and by dismissal without notice. 

The reasoning shall clearly specify the grounds for termination. The burden of proof to verify the authenticity and substantiality of the grounds of the 

act of termination shall lie with the party taking the legal act. 

Termination by notice 

An employment relationship may be terminated by the employee and the employer by notice. If so agreed by the parties, the employment relationship 

may not be terminated by notice for a period of up to one year from the date of commencement of the employment relationship. 

Unlawful termination  

The employer may not terminate the employment relationship by notice: 

a) during pregnancy 

b) during maternity leave 

c) during a leave of absence taken without pay for caring for a child 

d) during any period of actual reserve military service and 

e) in case of women, while receiving treatment related to a human reproduction procedure, for up to six months from the beginning of such treatment. 

Obligation to justify  

Employers are required to justify their dismissals in fixed-term and also in permanent employment relationship. An employee may be dismissed only 

for reasons in connection with his/her behavior in relation to the employment relationship, with his/her ability or in connection with the employers 

operations. 

The employer shall be permitted to terminate a fixed-term employment relationship by notice if undergoing liquidation or bankruptcy proceedings, or for 

reasons related to the worker’s ability, or if maintaining the employment relationship is no longer possible due to unavoidable external reasons. 

Workers are not required to give reasons for terminating their permanent employment relationship. However in a fixed-term employment they need to 

give reasons for terminating. The reason given for termination may only be of such a nature as would render the maintaining of the employment 

relationship impossible or that would cause unreasonable hardship in light of his/her circumstances. 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Notice Period 

The period of notice is 30 days. Where employment is terminated by the 

employer, the thirty-day notice period shall be extended: 

a) by five days after three years 

b) by fifteen days after five years 

c) by twenty days after eight years 

d) by twenty-five days after ten years 

e) by thirty days after fifteen years 

f) by forty days after eighteen years 

g) by sixty days after twenty years of employment at the employer 

By agreement of the parties the notice periods referred before may be extended 

by up to six months. The period of notice for the termination of a fixed-term 

employment relationship by notice may not go beyond the fixed term.  

Tax Burdens on Wages 

Following taxes and contributions apply on the gross salaries: 

Payrolls and Contribution Employee Employer 

Social contribution tax - 27 % 

Vocational contribution -  1,5 % 

Personal income tax 15 %  - 

Pension contribution 10 %  - 

Social security contribution 7 % - 

Employment contribution 1,5 % - 

TOTAL 33,5 %  28,5 % 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Working Time 

The daily working time in full-time jobs is eight hours (regular daily working time). Work shall be scheduled for five days a week. The daily working time 

can be increased or reduced.  

Based on an agreement between the parties, the daily working time in full-time jobs may be increased to not more than twelve hours daily for 

employees: working in stand-by jobs, and who are relatives of the employer or the owner (extended daily working time).  

The regular daily working time may be reduced in full-time jobs pursuant to the relevant employment regulations or by agreement of the parties. The 

daily working time applicable for a specific full-time job may be reduced by agreement of the parties (part-time work). 

Vacation Time 

The amount of vested vacation time shall be twenty working days. Workers shall be entitled to extra vacation time from 1 to 10 days depend on the 

age of the employee according to the Hungarian Labor Code. 

Employees shall be entitled to fifteen working days of sick leave per calendar year for the duration of time during which the employee is incapacitated 

to work. 

Unpaid Leave 

Unpaid leave can be defined as quasi extraordinary vacation without pay, which is an opportunity, but also there are compulsory cases according to 

the law. Employees shall convey the request for leave of absence without pay in writing, at least fifteen days in advance. 

Applicable Legislation 

 Act I of 2012 on the Labor Code 

 Act CLV of 2011 on Vocational Training Contributions and Support for the Development of Training Programs 

 Act LXXX of 1997 on the Eligibility for Social Security Benefits and Private Pensions and the Funding for These Services 

 Act LXXXI of 1997 on Social Security Pension Benefits 

 Act LXXXII of 1997 on Private Pensions and Private Pension Funds 

 Act LXXXIII of 1997 on the Services of the Compulsory Health Insurance System 

 Act CXVII of 1995 on Personal Income Tax 

 



Notice period 

Notice periods for contracts for definite and indefinite period are: 

 2 weeks if the employee was employed for less than 6 months 

 1 month if the employee was employed for at least 6 months 

 3 months if the employee was employed for at least 3 years 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Types of Employment Contracts  

There are three types of employment contracts in Poland:  

1) employment contract for the trial period 

2) employment contract for definite period 

3) employment contract for indefinite period 

 

The contract for the trial period can be concluded for a 

maximum of 3 months. This type of agreement can precede the 

other two types of contract. 

Employment Law in Poland 

As regards the contract for definite period it can be 

concluded for a maximum of 33 months. Moreover, it is 

possible to conclude only 3 such contracts in a row.  

The contract which exceeds the total of 33 months or is a 

4th contract in a row will be considered as the contract 

concluded for indefinite period.  

There are, however, some exceptions from this general 

rule, e.g. employment contract   for the purposes of 

substituting an employee during his justified absence at 

work. 

Termination of Employment 

The employment contracts can be terminated by notice 

given by each party. The termination notice period 

depends on period of employment.  
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Payrolls and Contribution Employee Employer 

Retirement pension contribution 9,76 % 9,76 % 

Pension contribution 1,5 %  6,5 % 

Sickness contribution 2,45 %  N/A 

Disability pension N/A from 0,4 % to 3,6 % 

Health insurance 9 % N/A 

Employment Fund N/A 2,45 % 

Fund of Guaranteed 
Employment Benefits 

N/A 0,1 % 

TOTAL 22,71 %  19,21 % – 22,41 %  

In case of contracts for trial period, the periods of termination notice are: 
 

 3 business days if the trial period does not exceed 2 weeks 

 1 week if the trial period is longer than 2 weeks 

 2 weeks if the trial period is 3 months 

 

 
Social Security Insurance 

The employer is obliged to pay monthly contributions to social and health insurance and advances on the income tax. The tax advance should 

be paid till 20th day of the next calendar month. The contribution to social insurance should be paid till 15th day of the next calendar month.  

The amounts of contributions are presented in the table. 

 

 

 

 

In case of contract for indefinite period the employer’s notice of termination should state the reason justifying termination. The law does not 

provide the list of possible reasons, but according to Polish judicature the reason should be real, concrete and understandable for employee. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Working Time and Vacation 

Working time 

Working time should not exceed 8 hours per day and an average of 

40 hours per an average five-day working week.  

Overtime work 

For the work performed in excess of the working-time standards 

employee is entitled to an allowance. If it is justified by the type of 

work or the organization thereof, the employer can introduce the 

other working-time systems which allow to extend daily amount of 

working time.  

Specific requirements related to this matter are indicated in the 

Polish Labor Code. 

Annual leave and vacation 

An employee is entitled to an annual, paid vacation leave amounting 

to 20 or 26 days, depending on the period of employment. 

Sick Leave 

For a period of an employee’s incapacity to work, the employee 

retains the right to the remuneration. The remuneration is due in the 

amount of 100 % or 80 % of regular remuneration depending on the 

cause of the incapacity.  

Sickness benefit 

The employer is obliged to pay the remuneration for the first 33 days 

of incapacity in any given calendar year. If the incapacity lasts 

longer the employee is entitled to receive sickness benefit paid by 

social security institution for a period of up to 182 days. 

 



 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Employment Law in Romania 

Types of Employment Agreements in Romania 

There are two types of employment agreements in Romania:  

1) employment agreement for definite period 

2) employment agreement for indefinite period 

According to the Labor Code – Law no. 53/2003, recommended 

type of employment agreements to be used are for indefinite 

period. 

By exception, it is allowed for definite period of time agreements 

to be used, when it comes to project based work, replacing a 

suspended employee.  

Between the same parties maximum number of defined 

employment agreement is 3 successive ones, and the maximum 

period is 36 months. 

Termination Notice  

The employment contract can be terminated by notice given by 

each party. The termination notice period depends of the position 

within - management or execution.  

Notice periods in case of employee request of ending activity are: 

a) 45 working days for management position; 

b) 20 working days for execution position; 

In case of dismissal the notice period remains the same: 20 

working days applicable for all position. 

 

Probation Period 

The probation period can vary depending on the type of employment 

agreement and position. 

Thus applicable trial period can be: 

a) max 90 calendar days for execution position 

b) max 120 calendar days for management position  
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Social Security Insurance 

The employer is obliged to pay monthly contributions and income tax for it’s employees. The company also has a set of social contributions, due on a 

monthly basis on the 25th of the following month for which the payroll s are processed. The percentage and valid ceilings in 2016 Year -  employer and 

employee, social contributions and income tax are presented in the table below. 

Payrolls and Contribution 
Maximum base  

per month employee 
Employee 

Maximum base             per month employee 
Employer 

Income tax N/A 16 % N/A N/A 

Health insurance N/A 5,5 % N/A 5,2 % 

Social (Pension) contribution 5* average salary 10,5 %  number of employees * 5 * average salary 15,8 % 

Sickness contribution N/A N/A  number of employees * 12 *  minimum salary 0,85 % 

Unemployment fund N/A 0,5 % N/A 0,5 % 

Accident Fund N/A N/A N/A 0,15 % - 0,85 % 

Fund of Guaranteed Employment Benefits N/A N/A N/A 0,25 % 

TOTAL ----- 32,5 %  ----- 22,75 % 

 

Working Time and Vacation 

Working time should not exceed 8 hours per day and an average of 40 hours per an average five-day working week. For the work performed in excess 

of the working-time standards employee is entitled to an allowance. If it is justified by the type of work or the organization thereof, the employer can 

introduce the other working-time systems which allow to extend daily amount of working time. Specific requirements related to this matter are indicated 

in the Romanian Labor Code.  

An employee is entitled to an annual, paid minimum vacation leave of 20. 

For a period of an employee’s incapacity to work, the employee is entitled to a medical leave allowance in amount of 100 % or 75 % from his regular 

remuneration, depending on the cause of the incapacity. The employer is obliged to pay the remuneration for the first 5 days of incapacity from the 

medical leave period. The rest of the period is paid by the Romanian state, however the employer shall credit the state with the amount paid to the 

employee. In maximum 90 calendar days the employer should file a compensation request for above amounts to local Health Insurance House. 



 

 

 

 

 

 

 

 

 

  

  

 

 

 

 

 

 

 

 

 

 

 

 

Employment Law in Slovakia 

Types of Employment Contracts  

The principal legislation regulating employment relationships in 

the Slovak Republic is the Act No. 311/2001 Coll. Labor Code, as 

amended (hereinafter as the “Labor Code”). 

An employment relationship is established by a written 

employment contract concluded between an employer and an 

employee. The parties have to agree on a job description, place 

of work, date on which employment commences and 

remuneration (unless agreed in a collective bargaining 

agreement). 

. Pursuant to the Act No. 82/2005 Coll. on Illegal employment, it is 

prohibited for an employer to employ persons without an 

established employment relationship or without a 

working/temporary residence permit, unless the person is a 

citizen of the EU, or contracting states of the Agreement on the 

European Economic Area and Switzerland. 

Temporary Employment Arrangements 

In addition to the employment contract, the Labor Code recognizes flexible 

temporary employment arrangements, such as the contract on  performance of 

certain work task not exceeding 350 hours in calendar year, contract for student’s 

work and contract on work activity up to 10 hours per week.  

 

There are two types of employment contracts in Slovakia:  

1) employment contract for definite period 

2) employment contract for indefinite period 

The Labor Code contains certain limitations in respect to the 

employment contract concluded for definite period of time.        

Such contracts can be concluded for a maximum of two years and 

it is possible to extend them or conclude them again only twice 

within these two years. The limited duration (i.e. definite period of 

time) of the contract must be agreed upon in writing, otherwise the 

contract is deemed to be concluded for indefinite period. 
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  Probationary Period 

The parties can agree in employment contracts on an initial probationary period of 

maximum of 3 months for general employees.  For certain managerial positions, the 

initial probationary period may be extended up to 6 months. 

Termination of Employment Contracts 

The employment contracts can be terminated in writing by both parties by mutual 

agreement, immediate termination, termination in probation period, notice or contract 

expiry.  

Immediate termination 

In this case, the employer must terminate the employment within two months since 

becoming aware of the grounds for the immediate termination, and at least at the latest 

within one year of the day on which those ground arose. This method of termination of 

employment relationship can be used only in exceptional circumstances stipulated by 

the Labor Code. 

Termination in the probationary period 

Both the employer and employee may terminate the employment during probationary 

period without providing any reason for termination by a written notice that should be 

given and delivered to the other party at least 3 days before the day of stipulated 

termination. 

Notice  

Both employer and employee may terminate an employment contract by a written 

notice. The employee may terminate the employment contract for any reason or without 

stating any reasons. On the other hand, the employer may terminate the employment 

contract only in the situations expressly stipulated in the Labor Code, e.g.: 

 if the employer’s business or a part  thereof is wound-up or relocated and the 

employee does not agree with the change of agreed place of work 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 if the employee is made redundant due to change in its business scope, technical equipment, reduction in the number of employees with the 

aim of increasing work efficiency, or other organizational changes 

 if there is an ongoing but less serious breach of working discipline, the employee may be dismissed, provided he/she has been warned in 

writing within the previous six months as to the possibility of dismissal, etc. 

The statutory minimum notice period is at least 1 month (unless longer notice period is agreed by the parties). Longer statutory notice period 

depends on length of employment. Notice periods for contracts are: 

a) 2 months if the employee was employed for at least 1 year but less than 5 years, 

b) 3 months if the employee was employed for at least 5 years. 

Expiry of a contract concluded for definite period 

In case of a foreign national the date of expiry of his/her residence permit (either by virtue of time or revocation). 

Social Security Insurance 

The employer is obliged to pay monthly contributions to health insurance, social insurance and advances on the income tax.  

The amounts of contributions are presented in the table below. Please note that as of January 1, 2016, the minimum monthly wage is 405 EUR. 

Payrolls and Contribution Employee rate Employer rate 
Maximum monthly 

 assessment base 

Sickness insurance 1,4 % 1,4 % 4290 EUR 

Pension contribution 4 % 14 % 4290 EUR 

Disability insurance 3 % 3 % 4290 EUR 

Unemployment insurance 1 % 1 % 4290 EUR 

Guarantee insurance - 0,25 % 4290 EUR 

Accident insurance - 0,8 % unlimited 

Reserve fund - 4,75 % 4290 EUR 

Health insurance 4 % 10 % 4290 EUR 

TOTAL 13,4 % 35,2 %  

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Working Time and Vacation 

Maximum working time 

The maximum weekly working time is 40 hours, employees working on the 

basis of a two-shift system may work up to 38.75 hours per week and 

employees working on a three-shift system or who are involved in continuous 

operation may work up to 37.5 hours per week. It is also possible to agree on 

uneven distribution of working time with the representatives of the employees. 

Overtime work 

Upon agreement with the employer, employees may perform overtime work. 

Overtime work may reach up to 400 hours per calendar year, of this time, the 

employer may order the overtime work in the extent of up to 150 hours per 

calendar year, the remainder of overtime work shall be agreed with the 

employee. For the work performed in excess of the standard working time, the 

employee is entitled to an allowance, specifics of which are regulated in the 

Labor Code.  

Annual paid leave 

Any employee who works for the same employer constantly for at least 60 

days in a calendar year is entitled to annual paid leave on a proportionate 

basis. The basic annual leave entitlement is at least 4 weeks, rising to 5 weeks 

for employees 33 years old or older. 

Severance Payment 

If the employment contract is terminated for organizational or health reasons 

(in cases of termination of contract by notice of termination or by a mutual 

agreement), the employees are entitled to severance allowance in the amount 

calculated depending on the length of employment and the employee’s 

average monthly salary (the severance payment might amount to up to five-

times the average monthly salary). The employer and the employee may agree 

on a combination of notice period and severance payment.  

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

One type of agreement of “specific duration” is called a 

“Labour contract,” which permits an employer to 

prematurely terminate such contract only for reasons 

provided by Ukrainian Labour legislation.  Therefore, 

special emphasis will be made to Labour contracts as a 

separate type of Labour agreement. 

Labour Contracts and Benefits  

Various employers, including wholly-owned  foreign 

subsidiaries, joint ventures and even representative 

offices, employ so-called “labour contracts” as their favorite 

form of labour agreements. 

Main reason is that only a “labour contract” may contain 

provisions in addition to those contained in the Labour 

Code, including employment period, rights, obligations and 

responsibilities of the parties.  

 

 

Employment Law in Ukraine 

General Classification of Employment Relationships 

One of the most intransparent and complicated (and therefore also most frequently violated) areas of Ukrainian legislation governs Labour relations.     

It helps to categorize all persons residing in Ukraine into two groups of employment relationships:  

 Labour employment agreements governed by the Labour Code of Ukraine 

 sub-contractual agreements governed by the Civil Code of Ukraine 

The first category is further divided into three different types of Labour agreements: Labour agreements of indefinite duration;                                          

Labour agreements of specific duration and Labour agreements effective for the duration of a specific project. 
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Sub-Contractual Agreements 

In contrast to Labour agreements, sub-contractual agreements typically contemplate hiring a worker to complete a specific task, work or service at his 

or her own risk (i.e., free lance workers).   

As elsewhere in the world, the sub-contractor maintains relative independence in performing the designated task and typically receives payment upon 

completion of services. 

Notably, the sub-contractor does not receive the benefits of social security, and is independently responsible for paying his or her own personal 

income tax. To legally act as a sub-contractor for foreign business entities, Ukrainian sub-contractors must register as so-called “subjects of 

entrepreneurial activity” for tax purposes.  Most citizens ignore this requirement, which entails additional time, efforts and expenses, with impunity. 

Probationary Period  

At the initial stages of employment, an employee is hired on the basis of a Labour agreement, and may be placed on probation for a period not 

exceeding either 3 months or 1 month, depending on the classification of such worker under Ukrainian law.  

Salary and Compensation 

Ukrainian employees are entitled to social security benefits as described below and must be paid at least the minimum monthly salary during the 

course of a normal work week of no more than 40 hours. 

As a rule, salaries must be paid at least twice a month in Ukrainian Hryvnia.  Official salaries of employees are determined in accordance with the 

employment contract, but by law such salaries cannot be lower than the minimum monthly salary set by the Ukrainian government. 

Time put in by the employee, even if he or she is hired on a temporary basis, is subject to overtime payment rates.  In addition, the Ukrainian Labour 

Code also requires additional compensation for holidays and nighttime work.  Likewise, an employee is entitled to receive overtime payments in the 

amount of double such employee’s hourly rate for each hour worked overtime.   

Depending on the actual duration of the employment term, the employee also is entitled to vacation and sick leave, and a regular schedule of salary 

payments twice a month. 

Unfortunately, an employer cannot compensate employees for overtime by giving time off from work. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

Social Security Benefits 

The employer pays its obligatory salary-related payments to the social funds in 

addition to the employees’ salaries, while each employee also makes 

mandatory deductions to the social funds from his or her salary. 

Consequently, employees receive a net salary after payment of all relevant 

taxes and social payments. 

Payrolls and Contribution Employee Employer 

Personal income tax 18 %  - 

Military tax 1,5 %  - 

Unified social contribution  0 % 22 % 

TOTAL 19,5 %  22 % 

Compensation by Employment Termination 

On the dismissal date, the employer provides the employee with his or her 

labour book and dismissal order, and settles all payments due to this 

employee. When an employee is dismissed due to redundancy or other 

changes in the company’s activities, an employee’s non-compliance with his 

or her position, or the resumption of work of another employee, he or she is 

entitled to one average monthly salary as a severance payment.  

Employees subject to dismissal on any grounds provided by Ukrainian law are 

entitled to receive compensation for unused vacation. The employer shall also 

pay to an employee any additional compensation or benefits that may be 

specified in a written employment agreement or contract with this employee 

and the collective bargaining agreement. The law does not prohibit the 

employer and the employee from concluding a settlement agreement. To be 

enforceable, however, the provisions of this agreement must not worsen the 

employee’s position as compared with Ukrainian labour law. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

About Accace  

With more than 250 professionals and branches              

in 7 countries, Accace counts as one of the leading 

outsourcing and consultancy services providers in 

Central and Eastern Europe. During past years, while 

having more than 1400 international companies as 

customers, Accace set in motion its strategic expansion 

outside CEE to become a provider with truly global 

reach.   

Accace offices are located in Czech Republic, 

Hungary, Romania, Slovakia, Poland, Ukraine and 

Germany. Locations in other European countries and 

globally are covered via Accace’s trusted partners 

network. 
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